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Teachers are the most important school-based driver of student achievement (RPPL, 2022). It is
not surprising that creating consistent, evidence-based K12 teacher professional learning is a
high priority among school leaders (NAEP, 2022). Correspondingly, research demonstrates that
MindPrint skills are the greatest predictor of variability in student outcomes (Gropen et. al.,
2022). It follows that using MindPrint student assessments, combined with MindPrint’s
research-aligned teacher professional learning, can lead to even larger gains in student
outcomes.

Digital Promise research, sponsored by a Walton Family Foundation grant, is ongoing to
demonstrate the effect of the MindPrint Solution on teacher efficacy and student outcomes. The
following brief outlines the Research Partnership for Professional Learning’s key principles for
effective professional learning (Hill & Papay, 2022) and the MindPrint Solution’s alignment to
these key principles.

1. Focus on instructional practice rather than content. MindPrint’s Science of
Learning professional learning is content agnostic. The focus is on how students learn
and, correspondingly, why and when teachers need to adapt instruction to meet diverse
student needs. Teachers learn how to modify content delivery to align with students’
capacities and subject-specific needs.

2. Prioritize concrete materials over general principles. MindPrint professional
learning provides teachers with a database of concrete, actionable strategies to use in a
broad range of contexts. These step-by-step strategies are available for a range of
instructional (LIFT) and learning (BOOST) situations that teachers can access following
their training.

3. Help teachers build relationships with students. Teacher-student relationships
are highly dependent on understanding and empathy (Roorda et al. 2011). MindPrint
Science of Learning professional learning focuses on deepening teachers’
understanding of why students’ cognitive strengths and needs lead them to behave or
perform in response to the specific instructional practice, content, and context.
MindPrint’s ability to provide teachers with an objective understanding of the reasons for
student behavior and performance can counter inaccurate assumptions or dispel
long-held beliefs. MindPrint Profiles provide a common language for teachers and
students to identify, discuss, and address challenges with empathy and understanding.

4. Include follow-up for teachers. MindPrint’s Science of Learning professional
learning is reinforced through monthly coaching sessions. Coaching sessions typically
occur during regularly-scheduled PLC time and focus on priority topics raised by the
learning community. Core Science of Learning principles are reinforced during each
coaching session.
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5. Include coaching and collaboration with peers. MindPrint coaching sessions
promote collective problem solving by the teaching group. Teachers are asked to share a
specific classroom challenge. MindPrint coaches facilitate data-driven discussions based
on teacher observations, MindPrint cognitive data, and achievement data. Coaches help
teachers choose the best BOOST and LIFT strategy for the situation. The group is
encouraged to brainstorm strategy customizations given school culture and curriculum.

For more information on MindPrint’s professional learning, please contact Vicki Algeri, Senior
Director of Professional Learning at vicki@mindprintlearning.com. For more information on
Digital Promise’s research, including interest in participating in the fall cohort of schools, please
contact Dr. Jennifer Stillman at jstillman@digitalpromise.org.
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